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B. Promotion Policy

a. An entry level Assistant Professor, possessing Ph.D. Degree in the relevant discipline

slrall be eligible, for moving to the next higher grade (stage 2) after cornpletion of four

years service as Assistant Professor.

b. An entry level Assistant Professor possessing M.Phil. Degree or post-graduate Degree

in professional courses. approved b-v the relevant statutor,v body. such as LL.M. /
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MTech./MBA/MCA, etc. shall be eligible for the next higher grade (stage 2) aftet

completion of five years service as Assistant Professor'

c. An entry level Assistant Professor who does not have Ph'D' or M'Phil, or a Master's

Degree in the relevant professional course, shall be eligible for the next higher grade

(stage 2) only after completior-r of six years service as Assistant Professor'

d. The upward movement from the entry level gracle (stage 1) to the next higher grade

(stage 2) for all Assistant Professors sliall be subject to their satisfying the API based

PBAS conditions laid down in this statute-

e. Assistant professors who have completed five years of service in the second grade

(stage 2) shall be eligible; subject to meeting the API based PBAS requirements laid

down by this Statute, to move up to next higher grade (stage 3)'

f. Assistalt Professors completing three years of teaching in third grade (stage 3) shall

be eligible, subject to the qualifying conditions and the API based PBAS requirements

prescrlhecl b), this StatLrte. to move to the next higher grade (stage 4) and to be

designated as Associate Prof-essor"

g. Associate Professor completing three years of service in stage 4 and possessing a

ph.D. Degree in the relevant discipline shall be eligible to be appointed and

designatecl as Professor and be placed in the next higher grade (stage 5), subject to a)

satisfl,ipg the reqLrired credit points as per API based PBAS methodology, and b) an

assessl]rent by a dLrly constituted selectiot-t cotlmittee as suggested for the direct

recruitment of Professor. Provided that, no teacher, other than those with a Ph.D',

shall be promoted or appointed as Professor.

C.Interview Committee

There would be 3 stages of ir-rterview for recruitment process:

a. On application of a candidate meets with the requirement of UGC to be eligible for

recruitment as Assistant Professor and verified by H.R.Department.

b. He/she will have to give a demo lecture of min.1 to max 2 sessions in divisions

decided by the Campus Director/Principal. Wl-rerein HOD of department and Campus

Director or his representative r.r,ill sit as nominee. Upon satisfactory report (i.e. with

over 500/o weightage by both members), he rvoLrld get to another tier as under.

He/she would be appearing before interview committee consisting of Principal of the

concerned col1ege, Campus Director, General Manager (as Management

representative) and one H.R. Representative or any one so nominated by G'M'vice the

depafiment.
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d. Upon the Committee finding the candidate okay with minimum Good or Excellent
revier,v, would be short listed to face chairman sir at his availability.

e. The Salary part of the candidate wouid be discussecl and decided by Director and
General Manager of the Campus.

d-:I. \ S.l^&h
Mrs. Neelima Shah

General manager
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