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FACULTY DEVELOPMENT POLICY

Purpose

SAL Education holds a firm belief that exceptional faculty leads to exceptional stuclents.
l'herefore" the institr-rtion is dedicated to cultivating a facult,v body of intemational calibre. As
s'"rch. the ntlillagt:ment consistentll,' stancls prepared to enctorse l'aculty clevelopment programs
and at empolvering facult-v excel in their

thereb.v effectiveness

oplnent as a

in their
ve endeavour

and tire ent is to all faculti,'
ii,ithin fr f joining SAL aely attained

b1,' thc qualirv oi the
iacLrltl,. h,{ promotions ancl appoin gher positions.

othel inclicators o1' c1 considerecl.

lor rhe institution's
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Facutrf,v Developrnent Provisions

Training and Developmeffi Protessional quaiifrcation is,always a bencllnark of qualit1,.
Hence a1i the fu*uI'ty mex:.fuprs shall hale PhD" eitirel ai,uring tke titre of,appointment or
r'vithir: five -vears of,the.ioining at SAL Eclucation. 'fhe management shall consider the highest
quaiilication of thc iacr-rlty in all tlre prcmotions, appointmer:]ts to higher cadre etc. The
management is comtnitted to give maximutn incentives in the pgrsuit of higher studies of the
fac*lty. 'fhe facultl, also shall involve in publishing scholariy ;rticles ancl research findings in
reputed journals. It is the respcnsibilit,r,' of the Faculty Lleyelopment Council (FDC) of the
coliege to organize traininglinput sessioits for"the entire SAL Uclgcation faculty by erninent
sciroiars liom reputed national/intetnational institutions. There shall be a minimum of four
sriclr plogramlres in an academic 5,e:rr. Feedback from trre iirculti, should be obtainecl bi, the
conncil and mechanisnls to assess the impact shor:lcl be to give an unclertaking to the
management that hisiher experieuce abroad will be utilized for improving the academic
environment of SAL Education college and within one year of his/her return. the teacher has
to sLrbmit a comprehensive lepofi in h'tAAP about lr&alhe/she has done in SAL Education to
improve the academic en,ironment along u,ith lts impact assessrnent.
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incorporated every -year. The inclusion of more proYisions \vill be discussed ard finalized in

the N4AAP.

Financial Assistance

Financial Assistance/ eaco*ragement to faculty shal1be provicied flor the follor'ving:

a) Presenting resealch papeIs in national and intemational seminars

b) Pubtrishing research papers i11 ilational atlcl international joulnals

c) Authoring academic bcoks

d) \risiting institutions of excellence at the national anci international level

e) Atteniting Faculty Development Programmes organized by top levei institutions in

India (for egc lIMs, IITs etc)

Recognizing Schotrarly contributions

In ord*r to encourage scholarly contributions of laculty mentbers' sAL Education is

committed to cievote half a day as 'Facuity Development Day' twice a year, one in the middle

(September) and the other at the *nd iMur.h) of each academic year' The day will be

cerebrated under the auspice of FDC. In a public meeting, the scholariy contributions of the

follor.ving tYPe are recognized'

a) Acqr-riring adclitional degrces such as Pir'D., M.Phil' Post graduate degrees etc'

b) Papers presentecl in national/internationai joumais'

c) Pubiishing research papels in national anrl international jor"lrilals

d) Authoring aoa.demic books

e) Deiivering academic lectures as Iesource pelsolls oritside the coilege'

0 h4oderating paper presentatiotls in a stateinational/intemational seminar

g) Any other acadernic contributions w'hich the FDC consider necessary to honoured and

recognized-

Leave

Ar1 the reave reratod rules of the af.firiating uni'ersitv ancr of the gove,nment rvill bestrictly

fo1lor.vec1 by the management. llo\eever, all the facuity 1}ray try their leve1 best following

opp*rlunity to be availecl u,henevel passii:1e. sAl, Ilclucatjon is encouraging faculties to avail

all eligible leaves such as l:'lP leave. casual leave, commuted leave etc for their

research/training ancl clerrelopnrent needs' Wherever required the proyision of substitute

teachers for taking classes during the periocl oJ leave availecl b-v a facuit,v shall be provided'

Leave withor_it Allorvance (LW'A)/ Depr,itation shall aiso be availed by the faculty for rvorking

abroacl for a period uot exceeding three years'

Procedures

'fo get financial assistance, ono shoulcl apply to the FDC in the prescribed fbrniat' In the

application form there shnll be provisicn to lvrite a minimum of 200 r'vords as to horv the

college will benefit if the financial assistance is pro,ided' Tire scholarly contributions as

nrentioneci shall be honclurecl even if'the facult-v- concernecl has not applied to FDC'



Faculty DeveloPment Cauncil

'fhe implementations of Fac*ltv Developrnenl llro,isi.ns rrest r'vith Fac*lty Development

Council (FOC). The FOC consists of the fbllowing tnembers:

For the selection of these members the provisions given shall be taken as the parameters'

Applicationsshallbecalleclfromtlrefu",ttymembersforbeingirrcludedintheFDC.Those
who get the highest points from each discipline shal1 be selected and the one rn'ho gets the

highest points u*org rhuue selected shall be appointed the cl"rair of the council'

FrequencY of rneeting

The FDC shall meet on every iast r.vorking day of a month. If the last r'vorking happens to be a

holiday the immerliate previous working da,v shall be the day of meeting' It is the

responsibilitv of the chair of FDC to see that the meeting is convened, and its minutes are

kept. trf an-v o1'the members {ails lo allencl the meeting consecutivel.v fbr tlu'ee months' his/her

membersirip in trre council gets automatically. termi*ared and is n*t eligible fbr applying

again.

Tenure of the Ctluncil

Tlre tenure of the members of the councitr sha1l be three years ancl are eligible to apply agat*

for being inctruclecl in the council'

Presentation of FOP report in the MAAP

It is mandator,v to present a comprel-rensive FDP report along with its impact assessment in

theMAAPevelyyear.Dependsonthear,ailabilityoflbndrnoreprovisionsshallbe

I

Erlucitliou l\4auagementCoordinati;t'Dr. Rupesh \raszrni

ManzigementCoorclinatorN4s" Neelima Shatrr

l-irlucationh.4emL;erDr. Ilarrsha Patel

iiclucertionh4ernbcr:{}r" Bharrna Soni

Educationh,IemberDr. Aja-v UPacih-vaY

Eclr:cationlvlemlrer

Educitlionh,lcmberirrol. l,{anish Patel

Dr. Nimisira Patel

LrrLucatiot:N,ierlbe rProf. Chirag Patel

EdLrcationh'f err:berDr'. Ilhta Vasani



ltevierv of the FOP PolicY

The FOP polic,v shall unclergo reviervecl u''henever tbund necessary' may be once in everY

three ,vears. I'he revieu, shall be macle by the FDC and the same shali be submitted to the

Governing Board fbr aPProval.
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Mrs. Neelima Shah
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